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1ZZIVI GLOBALIZACIJE IN DRUZBENO-EKONOMSKO OKOLJE EU

UVODNI REFERATI / PLENARY OPENING SESSION

Predsedujoca: dr. Malci Grivec

Gospodarski subjekti v Sloveniji v razmerah COVID-19
FEeconomic Subjects in Slovenia in the Conditions of COVID-19

Uloga statistike u predvidanjima globalnih ekonomskih trendova
The Role of Statistics in Predictions of Global Economic Trends

Globalizacija kot izziv v luci C-19 krize in nekatere aktualne implikacije
Globalization as a challenge in the light of the C-19 crisis and some current implications

Planiranje ljudskih resursa u uslovima velikih migracija radno sposobnog stanovnistva
Human Resource Planning in the Conditions of Large-Scale Migrations of the Working Age Population
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SEKCIJA 1: IZZIVI GLOBALIZACIJE IN EKONOMSKO OKOLJE

Predsedujoca: dr. Laura Juznik Rotar

Global Tourism Development on Example of Slovenia, Serbia and EU
Globalni turizem na primeru Slovenije, Srbije in EU

Vertikalna i horizontalna intra-industrijska trgovina izmedu Srbije i Slovenije
Vertical and Horizontal Intra-Industry Trade between Serbia and Slovenia

Misije - novi vidiki organizacije dela Evropske komisije
Missions - New Aspects of Work of the European Commission

Uveljavljanje ekonometri¢nih pristopov skozi razvoj ekonomske misli
FEstablishing Econometric Approaches through the Development of economic thought

Superior-Inferior Rivalry between “emotional” and the “Rational Mind” in Globalization
Superiorno-inferiorno rivalstvo med »custvenim« in »racionalnim umoms« v globalizaciji

Computer Vision Technology for Waste Recognition in the Process of Waste Sorting
Tehnologija racunalniskega vida za prepoznavanje odpadkov v procesu razvrscanja odpadkov

Menadzment bankarskog rizika u savremenom trzisnom okruzenju
Banking Risk Management in the Modern Market Environment

Digitalno doba: trendovi u bankarstvu
The Digital Era’ Trends in Banking

Globalizacija i regionalna ekonomska divregencija
Globalization and Regional Economic Divergence

Krizno komuniciranje u Republici Hrvatskoj u sluéaju koronavirusne bolesti (COVID-19)
Crisis Communication in the Republic of Croatia in the Event of Coronavirus Disease (COVIDE-19)

Dejavniki uspesnosti digitalne transformacije
Digital Transformation Success Factors

Medgeneracijska sinergija in delovna zavzetost starejsih zaposlenih
Intergeneration Synergy and Work Engagement of Older Employees

Ekonomske mere vlade i poslovnih sistema i krizni menadzment u doba korone
FEconomic Measures of Business Systems and Crisis Management in Corona
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SEKCIJA 1: IZZIVI GLOBALIZACIJE IN EKONOMSKO OKOLJE

Predsedujoca: dr. Laura Juznik Rotar

Spremnost ucitelja za koriséenje IKT u sopstvenom profesionalnom razvoju
The Readiness of Teachers to Use ICT in Own Professional Development

Spread of Knowledge within the Population in the Case of a Cataclysm
Sirjenje znanja med prebivalstvom v primeru kataklizme

Algoritmi 1 umjetna inteligencija kao izazov globalizacije 1 buduénost zaposljavanja
Algorithms and Artificial Intelligence as a Challenge of Globalization and the Future of Employment

SEKCIJA 2: MIKROOKOLJE 21. STOLETJA

Predsedujoci: dr. Sergej Gricar

Kaksnega vodjo si zelimo v delovnem okolju-pogled studentov
What Kind of Leader do we Want in the Work Environment - the View of Students

Medgeneracijska pravi¢nost v okoljskem pravu
Intergenerational Justice in Environmental Law

Perspektiva kreativnosti u digitalnom okruzenju
Creativity Perspective in a Digital Environment

Dozivljanje zadovoljstva s kariero kot pomemben dejavnik rasti posameznika in organizacije
Career Satisfaction as an Important Driver of Individual and Organization Growth

Ucece organizacije u BiH
Learning Organizations in BiH

Komuniciranje med prodajalei in kupei
Seller and Buyer Communication

Upravljanje poslovnim procesima
Business Process Management

Univerzitet 1 ucenje orijentisano na aktivnosti: partnerstva zajednice i kampusa
University and activity-oriented learning: community-campus partnerships
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SEKCIJA 2: MIKROOKOLJE 21. STOLETJA

Predsedujoci: dr. Sergej Gricar

Statisti¢na kontrola kakovosti v analizi znanstvenih raziskav
Statistical Quality Control in Analysis of Scientific Research

Investicioni fondovi 1 robne berze na finansijskom trzistu Srbije
Investment Funds and Commodity Exchanges on the Financial Market

Charismatic Leadership in Organization Management
Karizmaticno vodstvo v upravljanju organizacij

Izazovi modernog doba i kavalitet Zivota
Challenges of the Modern Age and the Quality of Life

Koncept odgovornosti skozi prizmo zaupanja v svojega vodjo
The Concept of Responsibility Seen through the Prism of Trust Regardin

Vpliv pravilnega kadrovanja na kakovost zdravstvene nege
The Impact of Proper Staffing on Quality of Health Care

Kompetentnost studentov zakljucnega letnika medicine za vstop v klini¢no okolje — ali so pripravljeni
za samostojno delo?
Competence and preparedness of final year medical students for working in clinical environment

Modeli merjenja intelektualnega kapitala
Intellectual capital measurement models

Procesna organizacija rada u operacijskoj Sali
The Process Organization of Work in the Operating Room

Stekleni strop v 21. stoletju
Glass Ceiling in 215t Century

Organizacijska klima in zadovoljstvo zaposlenih
Organizational Climate and Employee Satisfaction

Ucinki izvajanja certifikata druzini prijazno podjetje
FEffects of Implementing a Certificate for a Family-Friendly Company
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